
The monograph Management Sciences: New Horizons stands out positively compared to publications 

dedicated to issues related to processes and directions of changes in contemporary organizations. 

Firstly, the authors attempt to integrate a retrospective and a prospective approach, thus not only 

assessing the existing state but also pointing out challenges for the science of management. Secondly, 

the monograph has been written in a clear manner, with a focus on the topic of organizational 

adaptation processes. 

 

From the review by Prof. Szymon Cyfert 

 

 

The monograph outlines the directions of evolution in management sciences, focusing on changes 

emerging in the environment and emphasizing the processes of adaptation and resilience building. The 

aim of the work is to initiate discussions on processes and trends of change in contemporary 

organizations, ranging from supply chain management to the formulation of strategies in higher 

education institutions, managing family businesses, and public entity management. The fundamental 

concept of the monograph "Management Sciences - New Horizons" revolves around essential 

questions concerning the evolution of management sciences, considering changes in the environment 

and emphasizing the importance of adaptation and resilience-building processes, from both theoretical 

and practical management perspectives. 

 

What sets this monograph apart from other publications in the market discussing the evolution of 

management sciences is its strong integration of theoretical concepts with practical aspects of 

organizational functioning. In addition to its utilitarian nature, the discussions led by various authors 

have a systematic and theoretical dimension, making it a foundation for in-depth research in the field 

of management sciences. The monograph is an engaging and thought-provoking piece that encourages 

readers to delve into the factors influencing changes in management sciences.  

 

The monograph comprises ten chapters, addressing various dimensions of organizational adaptation 

and resilience. The authors use a conceptual framework to characterize phenomena within the field of 

management sciences, supported by numerous tables and diagrams. The monograph is based on 

interdisciplinary and extensive theoretical knowledge, along with intriguing results from empirical 

research, both quantitative and qualitative, which contribute to its value. The authors tackle issues 

relevant to contemporary organizational management, not only presenting phenomena as they are but 

also synthesizing existing views and referring to research findings in the literature, attempting to 

outline how management processes in organizations should be shaped to enhance adaptability and 

resilience.  

 

The monograph can be of interest to scholars in the field of management sciences, students studying 

subjects related to management and quality, as well as management practitioners. In this monograph, 

they will find a toolbox and proposals pertaining to various aspects of organizational functioning, 

allowing for a better understanding of the context in which flexible organizations operate amidst 

dynamic changes. Undoubtedly, it can serve as a starting point for conducting in-depth research in the 

field of management and quality.  

 

 


